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HE ¥ Al srafd & ford Mefdd 7 fhar SIRAT | verrredras & Ao H e, AR v Rier 4
@I AT & a1 M meer ar] 81 8 | Adad @ o[ § S Sfiad fafs = o Sua A1
I STiae ITa AT AT BT AT BT |

7)Hdg =l & WO R G99 [TaR SR SR R il S WR S GAdTS T 3fa¥R
<9 & 91, dAfa, B 13 3 e ®18 991 & o7 A1 AIRMl ¥ e &) &1 faffreay &R da |
AfYFT & Rl ¥ faga 5y o @1 Rafa # Fidds &7 o@fe, iRy s@fd al Sl 3R 59
A ®T g1 I+ AR T e S| Afe Ay, a9 df § 9 PSS o &1 fafeay wy dr s9
rafyr # e @ rafy dcierer FEf A SR |

8 v W AW # R A 93 <SE A 9 BIE <% <9 @1 fafeay ey, v <% ardg
H BRifad A S & Ugel PAAE! B Q1 AW IR ARITHD 39U IR Apa R 98 &
T ol SIRAT | ARl & ot 3 g afddeo AT & WioR srege [ER A e 9 @ o erdie
PR FHIT Ud fege, [d8R Avpd e g @1 uell Bl GADPR AT 07y < [G1S ferdT 9IS b 3redet
o fofa | =fda afed arew frfa 89 @1 [f 9 60 il & orer foRiv fers, wreafie Riem &
U AT TRR BR AT | ORIy iewre, Areafie Rem il uell o1 garg &1 Ul JieT ShR AU
Aol <)

14. ST |-fenerdl # Fraamaer & afaReq fFrafafad yeR & e <7 8 —

(i) MHRAG JIBI — YAH ot 99 H Rerdi Bty 12 (qRE) a7 MHRAG radmer & B |
TS & R fold STTaTel Jfadhrel & WAl & afa Jor o Rieds g1 fol Simarel sraebrer
@1 fernerd & geTeaTad Wihd BT | Uh aR W I8 fadIel AfShad Ard fodl d@ a1 5 we |

MHRAR JARTI H TedTel FFAAMIHTST & o JIaBbreT & (T & w9 § a1 {9 SR |

(i) aifSfa@@re - @@ d=9hT af @ erEl F§ gy Qe Ree ol 9aq ) 9 T g8
JTHTE AT BT | T8 ATHTY A I F HH B HaT R AT -Tel BN | T8 ATHTeT 120 A &
Mt AT B TR SR /AT ST |

@R =T af @ FEfal # gfrad yuamreme @ e Red sEdaT R @ A @
AT ST BRI | Y8 BT FI T8l BT |

T JATHTY VLTS I ReTd & W SOA-—JHA0—9F & AR W Agdad & W W qof
I WU H HURINRG [BAT ST FHAT S IId DI BT A BET | Afa, [qened yay afifa

YETATETI® & 3T STaPIeT Widd Bl | Sidfh el & 31fSia sfaedrer Yemredrad Wi e |

(i) 1R SradrR— fAere™ & yurEaYs a1 Rieres S @Y 81 UM qR WaT dd § I
JII & foIu 19 9uT BT JAdfe ®©T F JeUIT JAGB o BT 3R U JTHI b RO Gad
fgd & a1 daedl glaenelt § s aem T 8nfl | Al ey vdy |@ff, geEraYe o s

AP Wihd BT | STafcs RIeTepl BT SedI= ATHIL YIS Wi DY |

(iv) argca srgeTer — HAfgen Rt 90 Al & AGed TR B gHaR BRI AT THBI 9 ATH
02 (]1) Fa™ & forg SrgAT=a BN | A, ferey vdy AR Afe errearad & A aHTel Wiad

ST STafd Afger Rierd &1 HIJ ATDRT YETITEITU D %qlcbd BN |

(v) faQm sra@rer — Hﬁwﬁfwaﬁmwﬁﬁﬁﬂwﬁﬂﬂwmmsﬁ
enea & JuEus gRT Wigd fHar S Fa | |fea, ey ydy afdfay Afen germeamas &
eIy sramrer wWad 3 |

15. gaof I—(1) <rafgerer § gIR |- SEiaerer § yuERaYS B R R 1 Qe
HT YR G |HAT & | TN AT DT ATHIR BT G (G BT JAITET FFaprer ot 9a- wR - 3ffofd
JIHTRT & wY H AT AT AT | Srafanrer H AT HERAS W IuRT 8T B Al S9 Bl FABI
AT & BT |

(@) WU |- YA ey & guTEdue Aied |l Rl b1 dar—gvd @l SR |
UHTTEITId Bl Ha—Y AT & Afad Td Ferid Red ST HaT YK GHTERdTad & gRT SAHuHIOrd
B SRR SR Ja—Yd BT FATUA Afed, [TER SWpd Riem die gRT &1 SIRAT |

(3) @i MU agfad |- e & vaerearad gd R &1 g aRE—gRaer @l
ST | s 91 Moy srgfaR ufcray Riem @3 @ or d &6l @l Sl | A8 YRIDBT GRS B
Refa & foerew & e fee &1 Rafa § garras foerl | gammeaves o Rufa #§ e @
<fa gerTEAd B Moy IRF-IRADT feraay afed, fGer wvana Rer 9, ge & 7w a9 <@
ST ST g SHWR TS BT |

Ife forddl faey oy & 6l vamrearns, Sere Red & $1d & day 3§ ufaga oyfad & &
g B A1 IHBT G I&TER0T 3Tl AARS & A A8 & WIR, TG Afdd DI Ao [HaT SR |
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e g A1 WERd Ried a8 9egd BN b U ufdad ngfa dedl W emenia e 8
dl ygTEATS B Refa ¥ oever, f[9ER Avqa R 48 3R Riere @1 Rerfay d |fafa & o ardier &
ST FT | redd, fIER Swpd Ren d a1 |ffd afdd @ gaaE &1 @l odwR o @ d1e, 39l
< ot <l SR ardier 1 a1 a1 odlgd &R AT YUT AT ARSIy serdx T HeE B
F1 e f @1 T 918 & rege @ i ¥ fda fed sew feid B9 @ [y 9 eo faA @
R Ry fers, Aeafie R & oy iid SRR &R 9o | Ry Feers, Arafie R | velt
BT GdTg HT YoT HidT IHR 9T o1 < |

(16) FRE wd @@k - (1) ¥ qd  |a1 IR PRI, Hohed, el Ud e 3ffe Uag
grT fRRE fby Sird €|

@Ud A @ B gU W, WemEe, ey, e Ud reva A fhar war @ o A
DI T DS BRATE 59 PRGN & M AT AT R AT BT TS AT SIRAT AF FRrEEe 89 faT
gqd off 59 991 B fHAT T o AT RN B BRATS DI T oY |

[IER—TSIUTA & 3TaeT ¥,
3Ro Ho HEIGH,
T Hid |
The 13th February 2015
No. 10/Mu 1-53/2014-99—1In exercise of the powers conferred under Section 22 of
Bihar Sanskrit Shiksha Board Act, 1981 (Bihar Act No. 31, 1982), the Governor of Bihar is
pleased tomake the followingRules to regulate the service conditions of the teachers of the
Recognised Non-Government Sanskrit Schools (up to Madhyama Standard) as follwos :-
1. Short title, extent and commencement -(i) These Rules shall be called the
"Bihar State Non Government Recognised Sanskrit School (up to Madhyama Standard)
Teacher Service Conditions Rules, 2015.
(i1) It shall extend to the Recognised Non-Government Sanskrit Schools (up to
Madhyama Standard) of the whole of the state of Bihar.
(ii1) It shall come into force at once.
2. Definitions -In these Rules, unless there is anything repugnant in the subject or
context -
(i) 'Government' means Government of Bihar;
(i) 'Department' means Education Department;
(ii1) "Act" means Bihar Sanskrit Shiksha Board Act, 1981;
(iv) 'Board' means Bihar Sanskrit Shiksha Board, constituted under the Act, 1981;
(v) 'Chairman' means Chairman of The Bihar Sanskrit Shiksha Board;
(vi) ‘'Secretary' means Secretary of The Bihar Sanskrit Shiksha Board;
(vii) 'Recognition’ means Recognised Non-Government Sanskrit School (up to
Madhyama Standard) from the Government of Bihar Education Department,
Patna;
(viii) 'School' means Recognized Non-Government Sanskrit School(up to
Madhyama Standard) from The Education Department;
(ix) 'Headmaster' means Headmaster of recognized Non-Government Sanskrit
School (up to Madhyama Standard);
(x) 'Assistant teacher' means legally appointed Assistant Teacher of a recognized
Non-Government Sanskrit School (up to Madhyama Standard);
(xi) 'Managing Committee' means School Managing Committee of Recognised
Non-Government Sanskrit School (up to Madhyama Standard) constituted
under School Managing Committee Rules, 2015.
(xii) 'Recognised Non-Government Sanskrit School (up to Madhyama Standard)
means:-
(1) Recognised Non-Government Primary Sanskrit School - From Class Ito V
(i1) Recognised Non-Government Middle Sanskrit School - From Class VI to
VIII
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(ii1) Recognised Non-Government Primary cum Middle Sanskrit School - From
Class I to VIII
(iv) Recognised Non-Government Madhyamik Sanskrit School - From Class
VIto X
(v) Recognised Non-Government Primary Cum High Sanskrit School - From
Class I to X
(xiii) Modern subject means -
@) Manviki subject group
(i1) Science subject group
(ii1))  Mathematics
(iv)  Vocational subject group
W) Lalit Kala
(vi)  Home Science

3. Constitution of Service/Cadre -

There will be following two sub Cadre School wise in Recognized Non-Government
Sanskrit Schools -

(1) The post Principal of Recognised Non-Government Sanskrit Schools.

(i1) The posts Assistant Teachers of Recognised Non-Government Sanskrit School.

4. Hierachy and authorised Strength of Teachers ofRecognised Non-
Government Sanskrit School -

(1) Recognised Non-Government Primary Sanskrit School :- 02 Teacher (including
Headmaster)

(i1) Recognised Non-Government Middle Sanskrit School :- 04 Teacher (including
Headmaster)

(ii1)) Recognised Non-Government Primary cum Middle School: - 06 Teacher
(including Headmaster)

(iv) Recognised Non-Government Madhyamik Sanskrit School :- 07 Teacher
(including Headmaster)

(v) Recognised Non-Government Primary Cum High Sanskrit School :- 07 Teacher
(including Headmaster)

5. Reservation-Provisious of reservation/roster determined by the State
Government, time to time, shall apply in the appointment and promotion of the teachers of
Recognised Non-Government Sanskrit School of the State.

6. Appointment and Process of appointment/Recruitment .-(1) Direct
appointments to the posts of teacher of the school shall be made after duly published
advertisement in at least two prime Hindi daily newspapers of State level.

(2) The Post of Headmaster shall be filled up from amongst the qualified present
teachers by gining promotion. In case of non availability ofqualified teacher for promotion
the post of Head master will be filed up by direct recruitment.

(3) The School shall obtain prior approval of the Secretary Bihar Sanskrit Shiksha
Board on the format of advertisement. In addition to other things name of the post of
advertisement, vacancy as per reservation roster, required eligibility, achievement and other
related qualification shall be specified in the format.

(4) School Managing Committee, shall prepare a list of all applications obtained
and call such candidates for interview by issuing notice through registered post within 15
days who have the qualification in confirmity with the advertisement. The members of the
Committee shall be present in the General Meeting specially called for the determination of
date for interview of so called for candidates.
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The Committee shall fix the date of interview and give prior information to the
Chairman/Secretary, Bihar Sanskrit Shiksha Board, patna with respect of the aforesaid
interview. The Chairman/Secretary, Bihar Sanskrit Shiksha Board, Patna or his
representative will participate in the said meeting. The School Managing Committee shall
not conduct interview in absence of representation of the Board. A merit list shall be
prepared after the interview which shall be duly signed by all the members.

(5) If a candidate is relative of Headmaster or any member/expert then such a
Headmaster or member/expert shall give prior information to the Board before interview
with respect to his actual relation and shall not participate in the interview. If he participated
in the interview and concealed the above fact, then appointment of his concerned relative
shall be deemed to be illegal but others appointments of shall not be affected.

(6) That Committee shall prepare a panel of all candidates appeared in the interview
for every post to be filled up on the basis of marks given in the interview and weigtage
points in the educational qualification.

Marks of interview and Educational/Training qualification for preparation of panel
shall be according to the following table:-

SLI.No. | Interview :- 20 Marks Education Qualification: -80 Marks.

01 Interview taken by the (1) For the post of Madhyama/Matric Standard-
Managing Committee maximum 37 marks in educational
will be of 20 Marks. qualifications and maximum 43 marks in

teaching qualifications.

(ii)For the postsof Upshastri/Intermediate standard-
maximum 37 marks in educational
qualifications and maximum 43 marks in
teaching qualifications.

(iii)) For the posts Shastri/Graduate Standard; -
maximum 37 marks in educational
qualifications and maximum 43 marks in
teaching qualifications.

(iv) For the postsof Acharya/Post Graduate
Standard-maximum 37 marks in educational
qualifications and maximum 43 marks in
teaching qualifications.

7. Determination of mark - Determination of mark will be made in the following
manner on the basis of elligegility qualifications and Educational/Training qualifications for
this purposes for each post to be filled up in the schools of different categories by the school
Management Committee:-

(A) Recognised Non-Government Primary Sanskrit School - There will be two posts
of teacher including Headmaster in Recognised Non-Government Primary Sanskrit School.
The qualification/eligibility will be as follows-

(1) Headmaster - Up Shastri pass.
(i1) Assistant Teacher - Madhyma/Matric pass.

Determination of marks of educational/Training qualification of the candidate
present in the interview for the post of Headmaster and Assistant Teacher will be as follows-

(1) Educational qualification (maximum 37marks)- Marks obtained in
Madhyma/Matric/Up Shastri.

(1) 45 % to 59 % - 24marks.
(i1) 60 % to 74 % - 26marks.
(ii1) 75 % and above - 29marks.
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(2) In the appointment of Headmaster and Assistant teacher weightage will the
awarded to the candidates of higher qualification other than presribed qualification as
follows -

(1) Intermediate/Up Shastri - 02 marks.

(i1) Graduate/Shastri - 05 marks (with marks obtained in Intermediate/Up Shastri)

(iii)) Post Graduate/Acharya - O8marks (with marks obtained in Post
Graduate/Acharya)

(3) Training qualification (maximum 43marks)- Marks obtained in B.Ed/Two years
training ..............

(1) 45 % to 59 % - 32marks.
(i1) 60 % to 74 % - 38marks.
(i11) 75 % and above - 43marks.

(B)  Recognised Non-Government Middle Sanskrit School - There will be 4(four)
posts of teacher including Headmaster in Recognised Non-Government Middle Sanskrit
Schoolof which qualification/eligibility will be as follows -

(1) Headmaster - Shastri (Three Years) pass.
(i1) Assistant Teacher - 01 (one) post- Intermediate/Up shastri pass.
02 (Two) post- Madhyma/Matric pass.

(1) Determination of marks of educational qualification of the candidate present in
the interview for the appointment to the post of Head master will be as follows -
Educational qualification (maximum 80 marks)- Marks obtained in Shastri (Three years)

(1) 45 % to 59 % - 4Tmarks.
(i1) 60 % to 74 % - 60marks.
(i11) 75 % and above - 73marks.
(2) Waightage marks will be awared to the candidates of Acharya qualification other
than prescribed qualification as follows -
(1) 45 % to 59 % - 03marks.
(i1) 60 % to 74 % - O5marks.
(ii1) 75 % and above - O7marks.
Note :- (i) Candidate having less than 55% marks will not the eligible for the post.

(i1) Training qualification is not necessary for the appointment to the post of
Headmaster.

Determination of marks of educational qualification of the candidates present in the
interview for the appointment to the post of Assistant teacher will be as follows -

(1) Educational qualification (maximum 37marks)- Marks obtained in
Intermediate/Up Shastri/Madhyama/Matric.

(1) 45 % to 59 % - 24marks.
(i1) 60 % to 74 % - 26marks.
(ii1) 75 % and above - 29marks.

Weightage marks will be awarded to the candidates of higher qualification other than
prescribed qualification as follws -

(1) Intermediate/Up Shastri - 02 marks.
(i1) Graduate/Shastri - 05marks
(iii) Post Graduate/Acharya- O8marks

(2) Training qualification (maximum 43 marks)- Marks obtained in B.Ed/Two years

training Examination-
(1) 45 % to 59 % - 32marks.
(i1) 60 % to 74 % - 38marks.
(ii1) 75 % and above - 43marks.
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(C)  Recognised Non-Government Primary cum Middle Sanskrit School - There
will besix posts of teacher including Headmaster in Recognised Non-Government Primary
cum Middle Sanskrit School, of which qualification/eligibility will be as follows :-

(1) Headmaster - Shastri (Three Years) pass.

(i1) Assistant Teacher - 01 (one) post - Intermediate/Up shastri pass

04 (four) post- Madhyama/Matric pass.

(1) Determination of markswill be as follows on the basis of educational
qualification of the candidates present in the interview for the appointment to the post of
Head master -

(a) Educational qualification (Maximum 80 marks Marks obtained of Shastri Three
years)

(1) 55 % to 59 % - 4Tmarks.
(i1) 60 % to 74 % - 60marks.
(ii1) 75 % and above - 73marks.
(b) Weightage marks will be as awarded to the candidates of Acharya qualification
other than prescribed qualification as follows :-
(1) 45 % to 59 % - 03marks.
(i1) 60 % to 74 % - O5marks.
(ii1) 75 % and above - O7marks.
Note - Training qualification in not necessary for the appointment to the post of

Headmaster.

2. Determination of marks will be as follows on the basis of Educational/Teaching
qualification of the candidates present in the interview for the appointment to the post of Up
shastri/Intermediate standared -

(a) Educational qualification (Maximum 37 marks) - Marks onbained in
upshastri/Intermediate.

(1) 45 % to 59 % - 24marks.
(i1) 60 % to 74 % - 26marks.
(ii1) 75 % and above - 29marks.

Weightage marks will be awarded to the candidates of Graduate/Shastri/Post

Graduate/Acharya pass as follows -
(1) Graduate/Shastri - 05 marks.
(i1) Post Graduate/Acharya pass - 08 marks (encluding marks obtained in

Graduate/shastri)

(b) Training qualification (maximum 43 marks) - Marks obtained in B.Ed and Two
years training Examination -

(1) 45 % to 59 % - 32marks.
(i1) 60 % to 74 % - 38 marks.
(ii1) 75 % and above - 43marks.

(3). Determination of marks will be as follows on the basis of Educational/Teaching
qualification of the candidates present in the interview for the appointment on the post of
Madhyama/Matric standard -

(a) Educational qualification (maximum 37marks) - Marks obtained in
Madhyma/Matric.

(1) 45 % to 59 % - 24marks.
(i1) 60 % to 74 % - 26marks.
(ii1) 75 % and above - 29marks.

Weightage marks will be awarded to the candidates having higher qualification other

than prescribed qualification as follows -
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(1) Intermediate/Shastri (Two years)/Up shastri - 02 marks.
(i1) Graduate/shastri - 05marks.
(ii1) Post Graduate/Acharya - 08 marks.

(b) Training qualification (maximum 43marks) - Marks obtained in B.Ed/Two Years

training examination-
(1) 45 % to 59 % - 32marks.
(1) 60 % to 74 % - 38marks.
(>i11) 75 % and above - 43marks.

(D)  Recognised Non-Government Madhymik Sanskrit School - There will be
seven posts of teacher including Headmaster in Recongnised Non-Government Madhyamik
Sanskrit Schoolof which qualification/eligibility will be as follows -

(i) Headmaster - Acharya pass.
(i1) Assistant teacher - 02 (two) posts - Acharya pass.
04 (Four) post - Graduate pass (there will be two post of science and two posts of

Arts.

Determination of marks will be as follows on the basis of Educational qualification
of the candidate present in the interview for the appointment on the post of Headmaster -

(D Educational qualification (maximum 80 marks) - Marks obtained in Acharya
Examination.

(1) 55 % to 59 % - 53marks.
(i1) 60 % to 74 % - 67marks.
(i11) 75 % and above - 80marks.
Note - (i) Candidate having less than 55% marks will not he elgible for the post of

Headmaster.

(i1) Training qualification is not essential for the appointment to the post of
Headmaster.

2) Determination of marks will be as follows on the basis of Educational
qualification of the candidate present in the interview for the appointment to the above post
of Assistant teacher of Acharya qualification :-

(1) 55 % to 59 % - 53marks.
(1) 60 % to 74 % - 67marks.
(i11) 75 % and above - 80marks.

For the appointmentto the post of the said category, Training qualification is not
essential.

3) Determination of marks will be as follows on the basis of
Educational/Teaching qualification of the candidate present in the interview for the
appointment on the post of Assistant teacher of Graduate qualification -

Educational qualification (maximum 37marks)

(1) 45 % to 59 % - 24marks.
(i1) 60 % to 74 % - 26marks.
(ii1) 75 % and above - 29marks.

Weightage marks will be awarded to the candidate shaving Graduate qualification

other than preseribed qualification as follows -
(1) 45 % to 59 % - 02 marks.
(i1) 60 % to 74 % - 05marks.
(ii1) 75 % and above - 08 marks.

Teaching qualification (maximum 43 marks) - Marks obtained in B.Ed/Two Years
trainingcourse.

(1) 45 % to 59 % - 32marks.
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(1) 60 % to 74 % - 38marks.
(i11) 75 % and above - 43marks.

(E)  Recognised Non-Government Prathmic Cum High Sanskrit School - There
will be seven posts of teacher including Headmaster in Recongnised Non-Government
Prathmic Cum High Sanskrit School of which qualification/eligibility will be as follows -

(i) Headmaster - Acharya pass.
(i1) Assistant teacher - 02 (two) posts - Acharya pass.
04 (Four) post - Graduate pass (there will be two post of science and two posts of

Arts.

Determination of marks will be as follows on the basis of Educational qualification
of the candidate present in the interview for the appointment on the post of Headmaster -

(1) Educational qualification (maximum 80 marks) - Marks obtained in Acharya
Examination.

(1) 55 % to 59 % - 53 marks.
(i1) 60 % to 74 % - 67 marks.
(ii1) 75 % and above - 80 marks.
Note - (i) Candidate having less than 55% marks will not he elgible for the post of
Headmaster.
(i1) Training qualification is not essential for the appointment to the post of
Headmaster.

(2) Determination of marks will be as follows on the basis of Educational
qualification of the candidate present in the interview for the appointment to the above post
of Assistant teacher of Acharya qualification :-

(1) 55 % to 59 % - 53 marks.
(i1) 60 % to 74 % - 67 marks.
(ii1) 75 % and above - 80 marks.

For the appointment to the post of the said category, Training qualification is not
essential.

(3) Determination of marks will be as follows on the basis of Educational/Teaching
qualification of the candidate present in the interview for the appointment on the post of
Assistant teacher of Graduate qualification -

Educational qualification (maximum 37 marks)

(1) 45 % to 59 % - 24 marks.
(i1) 60 % to 74 % - 26 marks.
(ii1) 75 % and above - 29 marks.

Weightage marks will be awarded to the candidates having Graduate qualification

other than preseribed qualification as follows -
(1) 45 % to 59 % - 02 marks.
(i1) 60 % to 74 % - 05 marks.
(ii1) 75 % and above - 08 marks.

Teaching qualification (maximum 43 marks) - Marks obtained in B.Ed/Two Years

training course.
(1) 45 % to 59 % - 32 marks.
(i1) 60 % to 74 % - 38 marks.
(ii1) 75 % and above - 43 marks.
Note - Educational qualification passed with minimum second division is compulsory for all
the above posts.

8. Approval of Pannel -(1) Committee shall send three lists of panel of candidates

within one week of interview to the Secretary, Bihar Sanskrti Shiksha Board, Patna in case
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of Assistant Teacher and to the Chairman, Bihar Sanskrit Shiksha Board, Patna in case of
Headmaster for approval of the Board with the following documents- (i) A copy of
advertisement (ii) Merit list (of all applicants) (iii) Table wise description of all the
applicants, eligibility and other specializations (iv) Photo copy of original application of all
applicants and letter of appreciation and annexure.

(2) The Chairman/Secretary, Bihar Sanskrit Shiksha Board shall verify the
recommendations of the Committee and if it is found that the same needs some changes in
the panel at the level of the Board, the same shall be done and returned to the committee,
within a month if required and in that case reasons shall be assigned by the Board.

(3) If Committee is aggrieved by the decision of the Secretary, Bihar Sanskrit
Education Board it has power to prefer an appeal before the Special Director, Secondary
Education, Bihar, Patna within 60 days of such decision.

(4) Bihar Sanskrit Shiksha Board, Patna shall approve the appointedteachers after
following the prescribed process by the School Managing Committee. In case of any dispute
arising out of their appointment the same shall be settled by Special Director, Secondary
Education, Bihar, Patna.

9. Probation and Period -The appointment,until it will not parmanent, shall be
made initially for the period of two years on probation and appointment on probation shall
be made only in the permanent vacancy.

10. Confirmation -The candidate appointed on probation to the permanent post of
teacher will be confirmed after expiry of two years of probation period and due to special
reasons, it may be extended for a year by resolution of the committee or confrimation be
stepped.

11. Promotion -(1) Whenever the Committee decide to fill up any post, by giving
promotion, among the teachers, the Committee shall for consider the all cases of all eligible
teachers in the meeting called for this purpose. Thereafter list of names of all the candidates
shall be prepared, and shall send to the Chairman/Secretary, Bihar Sanskrit Shiksha Board,
Patna for the approval of the Board with reasons for selection and non-selection of
respective promoted candidates.

(2) The candidates for the post of Headmaster in respect of Madhyamik Sanskrit
School has to pass with a minimum second class in Acharya in any subject of Sanskrit
subject taught in Sanskrit High School and maximum teaching experience of five years from
High School or any Recognised Sanskrit School is compulsory or Sanskrit (Hons) in B.A
with ancient Acharya, in any subject of Sanskrit which is being taught, or M.A in Sanskrit
or Navin acharya with English passed in any one subject from Sanskrit subjects which is
being taught and minimum five years teaching experience in any High School Recognised
Sanskrit School is compulsory. Trained candidates shall be given priority.

A person having specialize experience is Sanskrit teaching and Administrative skill
may be considered preferably.

12. Age-(1) Minimum age shall be 21 years for the appointment at any person in
Primary/Middle Sanskrit School/Primary cum Middle Sanskrit School/Madhymaik /Primary
Cum High Sanskrit School. Maximum age limit will be the same as it may be prescribed by
the State Government (General Administration Department) from time to time.

(2) The teachers shall be retired after completion of 62 years of age autometically.

13. Deciplinary Action-(1) The Committee will be competant to take desciplinary
action and awarding major or minor panishment to any teacher.

(2) The Committee may impose any of following punishments to any person
including person under probation -

(a) Minor Punishment - Admonition/Censor
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(b) Major Punishment -
(1) Reduction in rank
(i1)) Removal from service
(i11) Dismissal

(3) The Committee may provide an opportunity for giving due written explanation to
the person concerned in respect of his conduct and in that matter decision of Committee will
be final.

(4) Before imposing major punishment of any kind, fully described charge sheet
shall be prepared by the Headmaster in case of assistant teacher and by the Chairman and
Secretary of the Committee in case of Headmaster and the Committee shall take decision by
resolution. The charge so framed shall be specific and all relevant facts shall be mentioned
therein so that it must be easy to understand to the person concerned about the charges
levelled against him. Where Prima facie allegation is very serious and the Committee feels
that:-

(a) It shall be undesirable in view of the discipline and common interest of the
school to keep such a person in the service of the school,

or

(b) The person concerned may tamper or distort the school records or may create
other damages to the property or accessories of the school, then the Committee may decide
to suspend such a person by Special Resolution.

(5) The person on whom proceeding initiated shall be given in writing about the
allegation labelled against him within one week of suspension under sub rule 11(4) and he
shall have to give explanation within 15 days from the date of receipt of Charge sheet. The
meeting of the Committee shall be called for within 15 days from the date of receipt of
explanation and for this notice of 10 days shall be sent to every member by register post or
by special messenger. The quorum of the meeting will be completed by two third members
of the present total number of members. If the headmaster or teacher in the Committee or
the representative himself is connected with the allegation then he shall not appear in the
meeting.

(6) No headmaster/teacher shall be suspended for more than 03 months without
consent of the Chairman/Secretary, Bihar Sanskrit Shiksha Board, Patna. In case of
headmaster no suspension order shall apply without the permission of the Chairman, Bihar
Sanskrit Shiksha Board. During period of suspension he shall get subsistence allowance
which shall be the half of his monthly salary and Dearness allowance.

(7) The Committee, after due consideration on explanation andgiving an opportunity
to be heard and on request of the person concerned may decide to impose any major
punishment specified under rule 13 discharge from the allegations . In case of discharge
from the allegations, the period of suspension will be treated as the period on duty and full
salary and allowance of the said period shall be given. If the Committee, decides to impose
any punishment under major punishment then the suspension period will not be treated as
period on duty.

(8) All the records and speaking order of the proceeding shall be sent to the Bihar
Sanskrit Shiksha Board before actual execution of such punishment in all the cases in which
the Committee decides to impose any punishment out of major punishment. The person
aggrieved by the decision of the Committee may prefer an appeal within 60 days before the
Chairman, Bihar Sanskrit Shiksha Board and the Chairman, Bihar Sanskrit Shiksha Board
after hearing all the parties shall deliver his decisionand if any person aggrived with the
decision of the Board or Chairman of the Board he may prefer an appeal within 60 (Sixty)
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days before the Special Director, Secondary Education and the Special Director after giving
full apportunity to hear the aggrieved and concerned person shall deliver his decision.

14. Leave -In addition to fixed leave in the schools the following by postleaves shall
be admissible:-

(1) Casual Leave - In every Calendar year 12(Twelve) days casual leave will be
admissible to every teacher of Non-Government Sanskrit School. Casual leave of
Headmaster of the school will be sanctioned by Secretary of School Managing Committee
and Headmaster of the School will sanction the casual leave of all teachers of the School. In
one time casual leave will be sanctioned for maximum seven days only and fixed leave in
between the period of casual leave will not be counted as part of the casual leave.

(i1) Earn Leave - (a) Every teacher of the school will earn three days leave on full
day for the working period of every calendar year. Teaching and Non-teaching staff of the
school will earn a maximum of 120 days earn leave. Leave earn more than 120 days will be
lapsed.

(b) Every teacher of the school will earn twenty days leave on half pay for working
period of every calendar year. It will not be lapsed. It can be converted into full pay on
medical certificate and will be half of this leave.

Earn leave of Head master of the School will be sanctioned by Secretary of School
Managing Committee and Headmaster of the school will sanction the earn leave of all
teacher of the school.

(ii1) Study leave - Confirmed teachers and Headmaster of the school can get three
years study leave without pay in their whole tenure. Study leave will not affect the service
condition of the teacher/Headmaster.

Study leave of Headmaster of the school will be sanctioned by Secretary of
Managing Committee while the Headmaster of the School will sanction the study leave to
the teachers.

(iv) Maternity leave - Ninety days maternity leave will be admissible to female
teacher for two children. The Secretary of School Managing Committee will sanction in
case of the woman Headmaster of the School while the Headmaster in case of woman
teacher staff.

(v) Special leave - In every month, two days special leave will be admissible for
woman teacher and it will be sanctioned by Headmaster of the school. Headmaster the
Secretary, School Managing Committee will sanctioned the special leave of the woman
Headmaster.

15. Miscellaneous -(1) Charge during long leave-During long vacation, the Head
master can make acting Head master to any senior teacher. Acting Head master may be
given earn leave of one third of total vacation period as leave on full pay whether the head
master could earn no leave if he was present during vacation period.

(2) Service Book - In every school service book of every teacher will be maintained.
Secretary of the Committee will attest the Service-Book of all teachers of the school. The
secretary of Bihar Sanskrit Shiksha Board will verify the service books of all teacher
including Head master of the School.

(3) Annual confidential Report -In every school; Annual Confidential Report of
every teacher will be maintained. Annual Confidential Report will be written every year
after the end of the Session. Secretary of the Committee will write the Annual Confidential
Report of the Head master of the School and the Head master will write the Annual
Confidential Report of every teacher of the school. In the case of Head master, the Secretary
of the school will send the Annual Confidential Report to the Secretary, Bihar Sanskrit
Shiksha Board, Patna who will note his remarks. If in a particular year there is adverse
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remarks in Annual confidential Report in respect of any teacher. he will be informed within
three months of starting of next session. If the Headmaster or assistant teacher thinks that
adverse remarks are not based on facts, then in case of Head master, an appeal may be
preferred within 60 days before the Chairman, Bihar Sanskrit Shiksha Board and in case of
teacher an appeal may be preferred within 60 days before the School Managing Committee
and The Chairman, Bihar Sanskrit Shiksha Board/ The School Managing Committee after
giving full opportunity to be heared to the aggrieved shall deliver his decision and it will
either reject the appeal or give direction to change after removing full or part remarks and if
any person aggrived with the decision of the Board or Chairman of the Board he may prefer
an appeal within 60 (Sixty) days before the Special Director, Secondary Education and the
Special Director after giving full apportunity to hear the aggrieved and concerned person
shall deliver his decision.

16. Repeal & saving - (1)AIl the previous service condition Rules, Resolution,
orders and instructions are here by repealed.

(2) Not with standing such repeal, anything done or any action taken under the
previous Rules,Resolution, order, instructions, shall be done or take under these Rules as at
these Rules were come in to force on such date when such thing was done or such action
was taken.

By order of the Governor of Bihar,
R. K. Mahajan,
Principal Secretary.
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